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number of apprentices;   yet upon this interpretation turns
our whole conception of the later history of the craft gilds.
The attempt to restrict the number of apprentices might
spring from one of three motives, according as the interests
of the apprentices, or of the journeymen, or of the masters,
were kept in view ; and the problem is to distinguish between
these different factors in the situation.    To take the first
motive : we cannot condemn the gilds for ordering a master
to take only as many apprentices " as his power may extend ".
This was the rule among the Weavers of Hull *;   and the
London Founders refused to allow more than two apprentices
to be employed together at once on the same plea.    " Some
person that hath had scarcely to find himself either work or
meat or drink hath taken and useth to take three or four
apprentices, and them may neither teach nor find [support],
whereby good men's children of the country have been
greatly deceived and this city scandalized " 2.    The second
motive came into play when journeymen sought to restrict
the number of apprentices in order to increase their chances
of employment, without which it was impossible to accumu-
late enough capital to set up as independent masters.    In
the settlement of a dispute in 1424 between the masters and
journeymen of the  Coventry Weavers,  the former were
enabled to have as many apprentices as they pleased with-
out challenge ; it would seem that the journeymen had tried
to impose limitations, and that the arbitrators had decided
in the masters' favour s.    On the other hand, the Weavers
of Worcester were required to employ ' one journeyman at
the least' for every loom within the city or its suburbs 4.
Again, among the Tailors of Exeter no master was allowed
more than three servants and one apprentice ' at the most'
without licence of the company 5.    Here the proportion of
journeymen to apprentices was fixed so as to protect the
journeymen from the competition of cheap labour, and the
principle was subsequently embodied in. legislation.    Thus
the Act of 1497 forbade Worsted Weavers to employ more
1  J. M. Lambert, Two Thousand Years of Gild Life (1891), 207 (1564).
2  Letter Booh K, 375 (1456).                   3 Coventry Lett Book, i. 92,
4 Green, History of Worcester, ii. App. p. Ixviii. (1497).    For the object
of this regulation, see infra, p. 472.            * Smith, English Gilds, 315.